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SDGs Cafe
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Moving Beyond Language Barriers!

Toyota International Association (Toyota), 18 September 2022

PROGRAMME

13:30 Welcome and opening remarks by Hideaki Sakamine, TIA

13:35-14:00 Presentation: Graduate School of International Area Studies, Nanzan University
1. Au Yeung Chun Ni
2. Arugumedo Mendoza Ana Cristina
3. Hiroko Hikita
4. Mao Tanaka
14:00-14:05 Comment and discussion
Discussant: Carl Taffe, TIA

14:10-14:25 Coftee Break (Run Arung Family Coffee <organic>, Chiangmai, Thailand)

14:25-14:40
14:40-14:55

14:55-15;15

15:15-15:25

Group Making

Discussion (by groups): Sharing own experiences

Discussion (by groups): How to overcome the barriers?

Groups’ Comments and Questions

Concluding remarks by graduate students

15:25- (Questionnaire)

ABMEEARBTHERXR GBS

Toyota International Association

" NANZAN UNIVERSITY
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(Occupation : English Teacher, Fitness Coach)
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gizE  English

H7AzE Japanese A1-A2 (N5-N3)
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English speakers expect Japanese people to communicate in

English, while Japanese people expect other people to
communicate in Japanese ( Language Domination)

m (FANRR & TR (hhsRwY)

Honne and Tatemae (Difficult to Understand)




iy (Heart) ODRSIRE
¢ B0 DOFFEMBF(SE O 7R0)
Difficulty to express our feelings
eBLE., BEMLE, IJSXAXL—>=
Struggle and frustration
SHANDREZED T ENEH L
Making Japanese friends is difficult
HlE (Institution) A
& EKE ENMRST, D314\ ADEHMEL
Bad work-life balance and long working hours
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INTERCULTURAL COMMUNICATION IN

CONTEXTS

examines communication in
multicultural relationships and provides the tools for effective communication amid
cultural, ethnic, and religious differences in domestic as well as global contexts.
Students are introduced to the primary approaches for studying intercultural
communication along with a theoretical and practical framework for applying
these approaches themselves. The varied backgrounds of coauthors Judith N. |
Martin, a social scientist, and Thomas K. Nakayama, a critical rhetorician, bring a
unique viewpoint to the subject matter.

Social Science
(or Functionalist)  Interpretive Crifical
Anthropology, i
sociolingu?s%i{;s Various
is founded

Describe and Describe
Research goal predict behavior  behavior §2ggglgr

assumption of External and Subjective, s
describable "':j:g:r?uilu and

of Predictable Creative and
m mﬂ voluntary Changeable

Method Participant .
of Survey, p Textual
observation observation, of mec
Bl field study il

Relationship of Communication  Culture created  Culture o
Updated discussion on the power of popular culture and how it influences un; iinfluenced by and maintained  of ,m

society’s perception of the world. M.Mon Itu through _—
communication

HLIGHTS OF THE SEVENTH EDITION
Examination of how peoples’ cultural differences affect the way in which they
communicate, both face to face and online, with personal first hand anecdotes
throughout the book taken directly from individuals worldwide.
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